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THE COMPLETE ENTERPRISE-GRADE HRM SOLUTION
FOR A MULTI-GENERATIONAL WORKPLACE




Searching for an HRM -
to solve all your problems?

Facing difficulty in tracking time attendance? Relying on tedious and

manual payroll calculations? We're well aware that redoing payroll

calculations is no fun. So, leave these unreliable methods in the past,

We strongly believe that a company’s growth is highly
dependent on how effectively a company manages its HR
processes. With an easy to access system, systematic clock-in

method, proper record of attendance; the calculation of payrolls

Mi

becomes easier and reduces the necessity for paperwork,
allowing you to focus on more growth-centric

aspects of your business.



An all-in-one
HRM solution.

Fully equipped with essential and
cutting-edge features.

empeo

ved Cloud-based

data storage

Attendance Summary Record all your time attendance data on
23March 2022 the cloud, request and approve leave on-

the-go, and enable real-tfime access of

your data from anywhere, at any time.

Good Morning, Sutin!

Filled to the brim with world-class features, empeo is an

answer to all modern-day HR problems. With an automated
payroll calculation system, interlinked employee attendance

data, full-scale employee self-service, and flexible settings,
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you no longer need to look any further o optimize your HR

management experience.
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A People-Centric
Enterprise-Grade HRM Solution

[

Multi-Platform Multi-Company Multi-Generation
Supports office hour, Supports the management Designhed to aid the
factory, brick & mortar shifts of multiple companies understanding of

and flexible hours on one system employees from various
generations



Easy to access and use via web and
mobile, with extensive support for
both Android / iOS

Supports various clock-in methods:
via the app, finger/facial scan and
beacon/GPS

Employeg

&'

By working on the cloud, your data
is stable, secure and accessible,
from any place, at any time

Supports ESS and MSS features:
documentation and leave requests,
and approvals

a2 eMpPeo General Info

An easy-to-understand user
interface for employees of all
backgrounds

Accurate calculation of payrolls
without manual inputs, including.
e-slip deliveries to the RD

Flexible management of employee o+~

roles, in accordance with
e organizational structures ~~*

@ Providing overview reports to aid HR
' management decision-making.

® Includes a dashboard wherein more
than 30 report formats may be
chosen from and issued




Why companies have chosen to use a2 empeo

Practical & Complete

empeo was designed to provide solutions to
all payroll and HR management
requirements, regardless of field or industry.

User-Friendly Ecosystem

The system was developed to maximize user
convenience, capable of integrating with
other essential software and solutions.

Customer Service Excellence

Our customer success team will care for
all your needs, providing you with an
updated knowledge center to keep you
informed on all new feafures.




em pQO’S sharpest

features on one application.

@
o

People & Data

Record, save, and manage employee
aftendance, contact info, and chain of
command on one system.

Shift Management

Manage multiple shift types,
whether factory, office, or flexible
hour shifts, by individual or group.

Leave request & ESS

Request and approve document and
leave requests, set leave and
approval flow conditions by level of
authority or chain of command.

Advanced Payroll

Automate payroll calculations with
tax deduction/tax reduction
parameters. E-slips may also be
issued and sent to the RD.

@

Time Attendance

Multi-clock in support for finger &
facial scans, beacons or GPS.

OT Management

Request, approve, and reimburse
overtime hours for individuals or
groups, interlink OT data fo automate
payrolls.

Report & Insight

Choose and generate more than
30 reports for analysis, or export
raw datfa in excel format.

emconnect

Manage employee recruitment for
all stages of employment, set up
job pages in a theme of choice.



Add-ons
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Expense Performance KPl & OKR
Management Management Management

Approve and reimburse Evaluate employees using Set and monitor feam
expenses in-one-go. 360-degree metrics. targets.



People & Data

Professionally organize & manage employee info.

#& EMPLOYEE e EDIT EMPLOYEE

» Amornporn Jeerataveekij (Pong)  #63000 Gofive Company Limited
ny 48900 /63003 - CEO (CEQ) 01/02/2017 (5y6mo 3d)  human resources > cost accounting

Compile and manage employee data, from work experience, contact info, to
other essential details.

Employee Details Employment v Workin v Attachment v Salary v

Confact information

Display employee work schedules on a calendar dashboard, denoting all work Personal Information

hours and work-related statuses, such as leave and absences.

= . Work contact information
Contact information

Set up a holiday calendar for your company or specific feams.

Company email (Username)

admin@myempeo.com

Set employee data access permissions to safeguard privacy. Family
Send an e-mail suggesting how to use the system.
Enable employee self-onboarding to create familiarity with empeo’s features. i
ploy g Y P Work Experience Contact information
Create and enforce employee document checklists to ensure the Personal email address
completeness of HR data. Education
Line ID
Record all changes made to employee details, and denote the time, date, and
Employment amorn.p12

name of the editor.
. . . Register Address
Make transfer requests, salary adjustments, and record all major changes to Salary Information

employee details. Aciress

. Social Securi
Create company-wide announcements to keep everyone on the same page. L

Document




Hierarchy & Authorization

Flexible structure and chain of command configurations. CEo
* Set up an organizational structure by up to 6 levels to comprise: departments, sections, and units. Korn Sornkeng
. . . . . . Managing Director
* Display organizational charts for single or multiple companies.

* Display your chain of command in chart format, to clearly denote supervisors and subordinates.

* Transfer, adjust, and make changes to employee positions, duties, salaries, and roles. _
3

* Manage user data access, editing, and deletion permissions by feature.

» Set approval flow permissions in accordance with organizational policies. Mana Pmanop

Manage multi-company policies onboard a single system. Department Manager

N

I

Q@ &

Kanchai Kumnerdphet Pimporn Sornmadee

i

pakorn lum

Programmer Senior Accountant Coordinator




G Shift management

Flexible management for all work settings.

* Manage and assign multiple shift types to accommodate
office and factory-based employees.

* Add and customize additional shifts, whether weekly or
monthly shifts, for specific companies, on normal workdays or
weekends.

* Provide autonomy with flexible hours and set adjustable clock-
in/out intervals for payroll calculation.

* Setand automate overtime calculation conditions.

* Enable supervisors to assign shifts and fransfer subordinates
with convenience.

* Enable the exchange of shifts between employees (Subject to
supervisor approval)

* Manage employee rosters and assign all work shifts by
displaying them on a toggleable dashboard.
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( 4 Le a Ve re q U e St Create Leave Request
-Annual Leave Business (Without pay)

Joyalwuidiu (Without pay) | | Business  Sick

iful Military Service Ordination

I'd like to take leave for a
day ThankS lization Paternity

save Duration (1day)

All Day o

Start Date End Date

21 July 2022 21 July 2022

Time attendance

Multi Clock-in Methods

* Check-in and out using finger/facial scans, GPS, mobile, or via
IOMO beacons and biometric devices.

* Make use of swift and accurate identity verification via mobile.

* Display all work-in statuses on a dashboard, from leaves,
absences, to the total number of elapsed work hours.

* Receive employee check-in notifications via LINE or MS Teams.

* Accurate and tamper-proof time attendance records.



Overtime (L220600009)

Korn Sornkeng
Managing Director Cancel the document Approved

Overtime 3 hrs.

Thu 09 Jun 2022 (17:00 - 20:00)

Calculate OT

Stamp In - Qut OT Time OT 1.5 fimes
11:31 - NoStampOut 17:00 - 20:00 2h4a0m

Attending a meeting on empeo's seminar

[ )

Choose File

Timeline

Korn Sornkeng 08 Jun 2022 16:26

© Sentanew document

Attending a meeting on empeo's seminar

@ Overtime management

Swift and automatic overtime requests.

Define overtime rates in accordance with your
requirements: daily/monthly overtime rates for groups or

individuals.

Flexibly make changes to hourly rates and post-break
period deductions.

Set up overtime requests for post-work hours and holidays.

Automatically calculate overtime by referencing pre-
defined OT rates.

Set up special OT multipliers and support the pre-
calculation of overtime hours.

Automatically reference pre-defined hourly rate conditions
upon request of overtime.

Accurately calculate overtime by interlinking time
attendance and work status data.



Meeting (L22072157¢)

Korn Sornkeng
Managing Director ncel the document Ap)
Cancel the document proved
Meeting 1 Day
Wed 15 Jun 2022 (08:00 - 17:00)

Customer meeting at Chantaburi

© Sent a new document
Customer meeting at Chantaburi

Stamp In - Out
Wed 15 Jun 2022 NoStampin - NoStampOut
2]
Choose File
Timeline
Korn Sornkeng 20 012022 11:46

Fill in the

form
v

Approve
v

Receive
approval

notifications

B2 Document request

Employee self service

Convenient employee self-service requests.

* Request leave, request documents, do-it-all on one system.
* Enable and approve off-site or remote work requests.
* Request salary and work certificates in a few clicks.

w

Gofive

Gofive Co.,Ltd

30/88 Jedsadavitee Rd., Khok Kham Khok Kham,
Samut Sakhon 74000

Tel: 022884000 Tax No: 124522454566

HR2170132
21 July 2021

To Whom it May Concern,

This is to certify that Mr. Amornporn Jeerataveekij is employed by
Gofive Company Limited in the position of CEO, Export Division
since February 22nd 2017 until the present and current salary is
50 000 baht per month.

Request and approve overtime in one go.

W

Work Certificate

2107132
July 2021

onfidential
1 Whom It May Concern,
i is to certify that Mr. Amomporn Jeerataveekij is employed by Gofive Company |

1e position of CEO, 1em191lszind Division since February 22nd 2017 until the p

| current salary is 50,000 baht per month.

Al

kij has been at to take a vacat ing for 2

king days to Timor-Leste between July 01, 2021 - July 21, 2021. After that Mr.

omporn Jeerataveekij will continue duty on July 22, 2021.

reby certify that the above mentioned are true and correct. Granting the appropr



Manager self service

Swift managerial self-service and approvals.

* Seean overview of all feam requests.
* Manage all work-shifts on-the-spot without interference.

. Home PendingDocvamS
* Make group overtime requests.

Worked-In

Receive individual reports on work schedules and absences. subordinate -

r  Manage Shift Time Stamp Attendance

& MANAGER SELF SERVICE

it
ing Letter ~ Movemen
ift M ement Document Time Stamp Warning
AgencyShvﬁ lanag

Manage individual or feam leave entitlement. g ometion  WarkSchedule  Calenda

Today ¢ August2022 >

sat sun
6 7

Badin Yotinsiriwat
Coordinator

@
. @:;i::::,:f"
Simply toggle to manage and g 3o
assign employee work-shifts. "

Roster Management

Chisuka Malingam
) sales Coordinator

* Manage employee work-shifts by position, department, or Q) o
employment type. [

* Assign or cancel employee work-shifts by simply clicking and
toggling schedule boxes.

* Issue summary reports on the number of employees that have
clocked-in to specific work-shifts to better
macro-manage your workforce.

Sukanya meesuk
Coordinator



©® Manpower & budget

allocation

Organization Chart (2022) ®

Mmmmﬂmgﬂ Adjust Salary / Wages Cost allocation report
¥ empeo Academy (25) Manpower Budget
g
» Accounting (7)
¥ human resources (5) 1

» sales(5)

24
» Information&Technology (4)

» marketing (2) L/-
24

» management (1)

@ELeEMOQD §HED

Training

Track training progress and attendance.

Participant

Training Defail
Course Type *

Course Name * Company
pae Q m Name - Surname Rank Py

* Save and monitor on-site and off-site employee training.

DateTo*
DateFrom” a Bancha Managemnet Manager

15:36
22/06/2022 15:36 ®  22/06/2022 Department Manager

. Snack Fee *
- Training Fee = Pimthong Wongwarang Staff
A minvte  gon0 o 1s00 . Sales Coordinator

* Setfand define fraining course types.

Chisuka Malingam
Sales Coordinator

Institute *

* Save course details and track training durations.

Meeting room
Priya Harukthae

Staff
Taining Type * Inform t0 050 * D

* Issue employee training reports. [ | o [m | s =

Venve. Coordinator

Staff




@ HRM & Payroll Reports

More than 30 reports to choose from!

N N N N N Y U N N NN

New employee reports
Probationary evaluations
Resignation reports
Overtime summary reports
Employee transfer reports
Fund membership reports
Fund resignation reports
Social security data
Employee confirmations
Training reports

T.50 reports

A NN

AN NN

Social Security e-Form
Clock-in reports

Monthly work reports

Leave, late, and absence

reports

Post-probationary reports

Training evaluations
Payout reports
P.N.D.1reports
P.N.D.1. Gor reports

7 Gofive
& REPORT GENERAL

Report Type

Resignation Report

Presenting list of employees' resignation by d

Birthday Report

selected month,

0 Overtime Report
Pre 0/

0 Department Payroll Report

Presenting details of payroll expenditures by
department t

COEOBLOTMORB B @ik

Leave Benefit Report

excel format!

Presenting list of employees' birthdates on the

Export reports in

ALL MOVEMENT ATTENDANCE PAYROLLREPORT RDREPORT TRAINING ASSESSMENT

Employee Movement Report

ate, Presenting list of employees' resignation by date

0 Timestamp Report

Presenting employees’ all-day timestamp data by
department

0 Fund Membership Report

Prese rent fund members with brief

0 Kor Tor 20 Kor
Worki
with ¢

0 Attendance Report

Prese employees’ work attendance, shifts,

Assessment Summary Report

WELFARE

0 New Employee Report
Presenting list of new employees by their first day

of work

Monthly Attendance Report
ma

nmar

Fund Resignation Report
Pres und me

brief det

0 Payroll Report

Presenting details of payroll expenditures by
period

0 Workin Report

Presenting employees’ workin history.

Annual Work Status Report



®

A& PAYROLL » PAYMENT

B empeo Academy

Period No. 12 (June 2022) rending Calculation

Payment Date 1 July 2022

A\l (21) Incomplete Data (1) Employee In (1) Employee Out (0)

80115

8 aksuel
80200
rdinator
“ riya Haru
80114
rdinator
a isuka Malingar

80113

80112 Sales Coordinator

Milky Amsterbel
80111 Coordinator

[ —
Mana Pmanop

80100 Deparment enaoer Wt Payment

A leriva Marayarddee

@ Download Excel file

SCBFa

Tnawnruse E,ﬁ

o Ao

TMB

Edited Items (113)

wudau / A

asdvdau

surarsnmsing
TMB BANK

Approve

Employee Type: fivkua

Close the Period

v || Payment Method: fosua

Pay

Payroll Summary

Addition
Deduction
Tax

SOC

Amount Is Tax

K/\SIKORNHI\NK

K, KKK KX

XK, XXX

Bxx, xxx.xx
Bxx, xxx.XX
BXX,XXX.XX
BxX, XXX.XX
Bxx, xxx.XX

Calculate Salary Paid Net:

ﬁmm‘maﬂ‘ﬂ%m ‘

~ Rank v Department Work Location -
OUONONUS. Aiise wuldgns
Buoxpooc. 06
200X 0 20, 0. 802,000 00

Amount Bank
Amount Cash

*, Download Document v &

Bxx, xxx.Xx
Bxx, xxx.XX

B, 00 XX

@ Bangkok Bank
SUNASNSIN

Korn Sornkeng |
empea Acacermy

8’59 Advanced Payroll

Accurate and time-efficient payroll
calculations.

Accurate calculation of weekly or monthly payrolls by
automatically referencing interlinked system data.

Set up diligence rates, payment periods, accumulation limits
and entitlement conditions by employment status.

Input income, deduction, and reduction payroll calculation
variables.

Manage provident fund requirements such as, membership
period, tenure period, and total accumulation.

Set up social security contribution rates.

Issue and submit P.N.D.1 (Gor) Revenue Department
documents.

Issue and submit government forms, deduct legal execution
and student loan fees, and make sequestration payments.
Set department specific payroll data access permissions.
Issue and submit payroll files to be processed by banks.
Issue and send e-slips via email or the mobile app.

empeo also offers a Pay Slip

emand add-on service!




emconnect

All recruitment pages in a theme
of your choice.

Create job pages to highlight every vacancy

Enable job applications and file attachments from the job page
Manage applicant data from within the system
Instantly convert applicant info to employee info in a click

Issue reports on the number of applicants for each job

—

© Bangrak Bangkok @ Negotisble:

© Fulltime

Technology Developer (1-Year Contract)

© Contract

Evaluate candidates PRO

© Fulltime

prior to hiring!

o



Performance management

Gauge employee performance using 360-degree evaluations.

* Create evaluation forms for every employee life * Save and display evaluation results in an easy-to-
cycle, whether for subordinates or supervisors. understand graph format.

* Create department specific evaluation forms with * Connect evaluation results with employee
varying guestions. KPIls/OKRs.

* Answer using the Likert scale and further define the » Set evaluation result access permissions.

weight of each question.

§ 13 # Gofive Q  Saisamorr
. PRO
,ﬁ‘ Lists Results Form Probation Assessment Annual Assessment O n I i ne
=} _ .
il o e e Evaluations
Self Assessment Head Subordinate Assessment Supervisor Assessment
No. 2 No. 2 No. 2 MUlfi
All 100 Persons o All 100 Persons o All 100 Persons = .
CompletedEvaluation 95 Persons 90/0 CompletedEvaluation 90 Persons 80/" CompletedEvaluation 80 Persons = | Evaluatlon
RemainingAssessor 5 Persons RemainingAssessor 10 Persons RemainingAssessor 20 Persons Suppor"’
y!
da-wuana Ussiduauien GovAudnyss:TY Ussiug oAU UssidugvAns. Usubususoumu
“ Yodsoi Sittipan ArSD A% S s S Evaluation
_ _ Result
History

. A/90 A/90 AJSO Afo0 A/90 A/90 AJ90 AJ50 ”
Amornpong Jirapong

Product Owner As%0 Afso A/90 A/0 As90 Arso B/80

A /90 Ajo0



Steer your organization in the
right direction with OKR and KPI

management.

Define OKRs or KPIs for individuals and groups, by company or by
department.

Set and measure Key Indicators for KPI or
Key Results for OKR

Align OKRs and KPIs to spur employees in the direction of
organizational goals.

Create multi-level OKRs or KPIs and track progress via the progress
bar in percentages.

Freely set the frequency of OKR and KPI reviewal and renewals.

9 & &

Manage Track Align Your Develop

KPIs & OKRs Results Team & Grow
Specify View and Focus on Visualize results

key results & compile achieving results in various

indicators results as ateam formats

KPI & OKR management

Home  Sefting

Company Objective ~ okra3

o, Create world-class software o, Consistently satisfy our customer o, Facilitate digital fransformation in all
7 0 A’ experiences 0 A’ needs 49 /“ aspects of life.

My Objectives  Team Objectives  All + Add Objective v

Position v Employment Type v Rank v Department v
~ Increase the quality of our products 8. Develop @ Hasprogress  5h
Prepare user stories and design plans prior to each sprint update (100%) “ Pimporn Sornmadee 60/100 w—— 60% 5h
Team members must deliver their assignments in accordance with the sprint plans (100%) ‘ Pimporn Sornmadee 75/100 cEm———  75% 5h
_ The system must respond to all customer needs to ensure a world class user ‘ — o'k . 75%

experience { pakorn lum as progress mo %

Develop designs based on business development data ‘ pakorn lum 70/100 CEEE——— 70% 1imo
. ) ) ammm—— 80% 1

Fully prepare user stories prior o planning p o 0 ‘ pakorn lum £0/200 no




Create Expense

Sxpenses Information

Subject®

Transaction Date

29 September 2021 13:22

Description

Expense Detail

Fuel

Accommodation

Meeting

Attachment

Expense management

Request and approve reimbursements
in-one-go.
Instantly request and approve reimbursements.
Set and define reimbursable cost types.
Set entitlement limits and enable employees to request
welfare reimbursements: such as medical and family
welfare expenses.

Upload receipts to verify reimbursement requests.

Approve all requests and set reimbursement approval
limits by position and level of authority.




Timesheet

Monitor and make every
work-hour count.

Enable supervisors to monitor and track
subordinate daily work hours and
assignments.

Check and monitor work hours by specific
projects.

Assign, track, and manage employees by

specific projects.

% Gofive

@ Time Sheet

Task / Employee
5 Yodchai Sittipan
Mobile Developer

y Saisamorn Sornngankeng
Sales executive

Project Power up+10 Live!
Planning Content Power up+10
Design Slide Presentation

Event HRM Thailand Exhibitor

Design Exhibition booth

N Amornpong Jirapong
) Accounting & Admin Senior Officer

03:00

03:00

09:00

03:30

01:00

02:30

05:30

01:00

00:00

00:00

00:00

00:00

00:00

01:50

01:50

00:00

00:00

00:00

00:00

00:00

00:00

00:00

00:50

00:50

00:00

00:00

00:00

00:00

00:00

00:00

01:00

00:50

00:50

00:00

00:00

00:00

00:00

00:00

00:00

Date: Last week X

17
FRI

00:00
00:00

00:00

00:00
00:00
00:00
00:00

00:00

00:00



Cloud-Based

HRM

empeo runs on a cloud system with extensive support for

Android/iOS, ensuring stability and data security.

This also further reduces IT-personnel and server related costs.

# Download on the GET IT ON
S App Store ® Google Play



Third-Party Integration
and Connectivity

empeo supports the integration of other software, such
as accounting software, or software specifically
developed by our partners. Simply set up and connect
via the settings menu, and you're good to go!

With support for Azure AD integration [Pro]

We also have extensive support for Azure AD accounts,
which enables instant data updates - rescinding all
employee access upon resignation.




Other Features

Fa

—

—o
Available in both Maximum No extra Supporting finger scan
English & Thai System Security IT-related costs & GPS clock-ins

Online tutorials Access from Real-time data Automatic software
available anywhere updates updates

T



System security

1 user per 1account, with user defined usernames,

passwords, and PIN codes

Define access permissions in accordance with

organizational requirements

Regular backups, following Pentest, ISO 27001, ISO 29110 and
OWASP standards

Data is monitored by a team of experts who strictly

follow international IT protocols

9UUJF|SD AAZU re

Open Web Application
Security Project

P
Pentest® 5o



Enter the authentication code
n m Please enter the code as appears on Google Authenticator

5 5 5

Back

Raise your
security with 2FA

A 2-factor authentication system.

empeo ensures the security of HR personnel with 2FA
security authentication, preventing illegal access of
sensitive payroll and employee data. These security
measures are compatible with Google Authenticator,

Microsoft Authenticator and Authy.

44\ (_I '7‘ '_’ \,




empeo jomo

IOMO workplace
intelligence

State-of-the-Art Biometric Solutions.

empeo works well in combination with IOMO
devices. These state-of-the-art biometric devices

ensure accurate and swift employee clock-ins.

g Certified (.) Works with E

empeo Beacon Apple iBeacon
Eddystone

The smart beacon BC-1000 - the selected beacon to provide the latest technology

Bluetooth® 5.0 super-long range and IP66 waterproof beacon, fully support empeo software



/ ” Connect to the
empeo cloud.

IOMO is more than
just a scanner.

° Easy access management

° Check clock-in time validity

° Verify identities using empeo via facial and finger scans
° Automatically remove access upon employee resignation
° Single database with unlimited data storage

° Web-based access & management supported




FTA-5000

Touchless facial recognition with
temperature detection

Latest facial scan gadget with a 5-inch display

Temperature detection and mask capable scans
Palm scan identity verification capable
Full access confrol for office doors

Detection range of up to 1.2 meters

00000

Wifi support

)

S
|

B /
»“Ega

3,000 3,000 100,000 2.8 Inch TFT W/ Temperature

Finger Card Record Color display




Recommended models

Finger scan + card

FG-1000 3,190



- , BC-1000

s 5% 8 5 9
vs.%" N ML L
=905 0 0 N N e IOMO smart beacon
a®D%8s, "q"’q-"‘""i,.‘,"‘g!'!i.
i N W L] L] a %N g " % o
000 Lo oe tetatiannngiict nains with Bluetooth 5.0 technology
LR
-® _._‘,,.i_"‘*;~-‘.~:”""'..-‘t:‘..“
-~ D - % " LI s 8
- “qﬁ ﬁq"ﬁ.ii.i--iy."i_:..t L X
L] L]

Fully-functional GPS integration, increasing the
accuracy of check-ins

Check-in range may be defined for mobile-phones, ensuring
the validity of clock-ins

Solves GPS signal and check-in issues

Cost-efficient, easy to install and use

Suitable for companies with multiple branches, numerous
office floors, and brick & mortar stores

For only

’ B a h l Bluetooth 5.0 iBeacon Eddystone Super-long range 5 years Battery lifetime




Access empeo’s native application

Request and approve all documents, do it all on our app.

9:41 all T ==
empeo @ & @

Android 8.0

1 And
newer

iI0S14

t And
newer

Good Morning, Sutida!

Attendance Summary
23 March 2022

@

late Absence Early

Q00000

Offsite Qvertime Collect Redeem

©000

shift ~ Document Expense

My Tasks

o o

Approval Assessment
New request pending New assessment
you for approval pendingyou for review

Announcement Show All

. empeo Team
'

-~
¢¥ Posted announcement

wgsuwuiiu empeo LasGulrLdgaTINLSY!

. -

Or access our
web portal at

WwWw.myempeo

com



Say hi to our
Customer Success Team

-
empe:

0 @ HELP CENTER
a2 empeo

They’ll be by your side from day one.

i Se ™ M »

Live chat
Mon - Sat 8.00-20.00

® & ™

@ ¥ E

Help center

help.myempeo.com

+‘| )

o, )

Y = -

- N -
© o » (
3

In ic i tions o u: An instruction manual f

. i ttings... 'm admins...

‘ P e
) e‘ - ’\..,

Or chat
with us! et

¥ helloemyempeo.com & @empeo
'

e 02-7845855 @ myempeo



a2 eMpPeo

Comes with free e-learning materials!

Dive info empe0’s features by learning from the materials
provided by empeo’s Academy. It’s all for free!
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**We'll get you up-to-speed in less time without extra costs! **




Here are some
of our valved
customers

That have trusted and
chosen us.

See more
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http://www.myempeo.com/customers

Customer Feedback

“I like empeo’s accurate work-in feature. It saves
a lot of my time. Not to mention the payroll
calculation and HR report features. They're very
useful.”

Head of Compensation ¥ *_-: JD CETRAL
and Benefits

Central JD Commerce Ltd.

“Prior to this, we've been using a paper-based
documentation system. Upon using empeo,
we’ve come to realize the convenience and
ease of organizational management.”

General Manager I

IETIAL TTRS ARD SrCESIORY OO TR

Initial Tyre & Accessory Co., Ltd.

“Farmesh has a complex organizational structure
consisting of 500 employees. Most HRM solutions are not
compatible with our organization, however, empeo has
enabled us to define settings which are suitable to us.

It's incredible.”

HR Manager E’&M@d

Farmesh (Southern Thailand) Co., Ltd.

“Our work is related to the management of shifts and
calculation of payrolls, which are considered highly
tedious tasks. Having used countless solutions, it can
be said that empeo has made it possible fo connect
all processes, and on top of this, automate the
calculation of payrolls.”

Deputy Managing Director /S\
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(O Choose a plan that suits
empeo you best.

Cloud-based monthly subscription

Pay as you grow model

A basic HR management An intermediate HR and Reimburse your expense plus 360- The complete HR management
package payroll management package degree feedback add on. package
* People & Data * People & Data * People & Data * People & Data

Hierarchy & Authorization

Time attendance
Leave request
Shift management
OT management
ESS & MSS
Document request
HR report
Cloud-based
Android, iOS
emconnect

Third party integration

Hierarchy & Authorization
Time attendance

Leave request

Shift management

OT management

ESS & MSS

Document request

HR report

Cloud-based

Android, iOS

emconnect

Third party integration
Advanced payroll

E-slip

Manpower & budget allocation

Hierarchy & Authorization
Time attendance

Leave request

Shift management

OT management

ESS & MSS

Document request

HR report

Cloud-based

Android, iOS

emconnect

Third party integration
Advanced payroll

E-slip

Manpower & budget allocation
Expense management
Performance management

Hierarchy & Authorization
Time attendance

Leave request

Shift management

OT management

ESS & MSS

Document request

HR report

Cloud-based

Android, iOS

emconnect

Third party integration
Advanced payroll

E-slip

Manpower & budget allocation
Performance management
OKR management
Expense management
Timesheet

Open API & Power BI
Azure AD integration

2 FA authentication
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Get started today.

Contact us to revolutionize
your HR processes.

myempeo.com

. 02-784-5855
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